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UNCORK YOi.lR CAREER

AT BINNY'S

Competitive Compensation

Medical & Dental Insurance

401(k) w/ Employer Match

Paid Vacation, Personal Time and Sick Days
Education & Advancement Opportunities

Why a career at Binny's? Values. We value your family by offering a leading
wage and benefit package. We value your advancement by prioritizing
education and promoting from within. We value an inclusive and
supportive workplace.

Whether you're a seasoned retailer pursuing new challenges - or pursuing

your passion for wine or craft beer - we're hiring candidates who thrive on

teamwork and share our commitment to helping people celebrate the best
times of their lives.

BinnYs

BEVERAGE DEPOT
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Joh Fair

CCJOBS | Jean Campbell

The Greater Springfield Chamber of staffed by HR professionals from a cross  HR recruiters from four organizations
Commerce Job Fair gives you the op- section of industries, including health participating in the Job Fair offer tips
portunity to network with a broad care, government, education, nonprofit, for job fair success, as well as specifics
range of employers. You’ll find booths IT, insurance, food service and labor. on current job openings.
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Before
the
job fair

e Be sure your resume is up-to-date
and take copies with you.

e Review the list of participating
employers on page 11. Mark the ones
that genuinely interest you. Check
their websites to learn about their
mission, culture and job postings.

e Prepare your “elevator” speech —a

30-second summary of your current
or recent employment, what type of
position you are seeking and a few

words that describe your work ethic
Practice it ahead of time in front of a
mirror, a family member or a friend.

e Choose your attire. Business casual
is always a safe option if possible.

After
the
Job Fair

e Email or send a hand-written
thank you note to the recruiter.
Make it stand out with a specific
reference to your conversation.

At the
Job Fair

e You will likely have about
five minutes with each recruiter.
Put your phone on silent so
you aren’t distracted.

e When approaching an HR
professional, smile, make
eye contact and introduce
yourself. Offer your resume
so they can quickly scan your
qualifications. If appropriate,
give your rehearsed 30-second
speech.

e Ask questions. It shows you
are curious and interested.

However, this is not the time
to ask about salary and benefits.

e Close by thanking the HR
person and asking for their
business card. After leaving
each booth, make a few
notes about your perceptions
and level of interest.

continued on pg. 6
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CARPENTERS ,

: CARPENTERS LOCAL 270

211 W. LAWRENCE AVENUE | SPRINGFIELD, IL 62704
(217) 528-7571
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e workNet'

CENTER

llinois workNet® Centers offer One-Stop services designed to
link businesses with qualified job seekers. lllinois workNet® is
committed to developing the community’s workforce by helping

{ the AmeritaniobCenter stk businesses meet their human resources needs,

Serving the counties of: Cass, Christian, Logan, Menard, and Sangamon

Get Connected to lllinois workNet®

BUSINESSES

Get Connected to the Workforce
You Need!

INDIVIDUALS

Get Connected
and Succeed!

« Thinking of hiring a new employee? Have you been laid-off?

Do you need education or training?
« Want to save up to 75% on new hire wag ok B

he ire

Do you need new skills to re-enter the job market?

Do you need help financing your education?

Contact us for Career Services, Education &

Contact our office and ask about On-the-job Training.
Training, and Job Search Assistance.

1300 S. 9th Street
springfield, Illinois 62703
Phone: 217-524-5996

LIWA [ Sifance
E-mail: worknet20@worknet20.org

www.illincisworknet.com » www.worknet20.org » 217-558-4277 TTY 711
Auxiliary alds and services are avallable, upon request, to individuals with disabllities.
linois workMNet® Centers are an Equal Opportunity Employer/Program.
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Job openings at four major
Springfield employers

Nikki Baker, Director of Human
Resources, city of Springfield
Baker says the city of Springfield has
about 20 job openings for a wide
range of positions. Some are entry
level with minimal requirements
(such as customer service reps) and
some require specific expertise and
experience. The City is also recruiting
summer interns and seasonal work-
ers. See all job openings at: spring-
field.il.us/Departments/HumanRe-
sources/ApplyHere.aspx.

Beyond meeting education and
experience requirements, Baker says,
“We look for candidates who are
eager to do the job well. We notice
a job seeker’s interest, attention to
detail, commitment to service and
those who put in the extra effort
during the job search. Those traits
frequently translate to the same be-
haviors on the job. Because we serve
Springfield taxpayers, we gravitate to-
ward candidates who are interested
in investing their time and talent to
make Springfield thrive.”

Angela Nguyen, VP, Talent and Culture,
Horace Mann

Nguyen says Horace Mann has vari-
ous opportunities available, such as
software engineers, service represen-
tatives, claims adjusters, marketing
consultants and inside sales reps.
She advises job candidates to view all
openings in advance by visiting hora-
cemann.com/about-us/careers for
jobs that interest them and match
their qualifications. She adds that
Horace Mann also has opportuni-
ties for internships in areas such as
finance and planning.

“We are always looking for pas-
sionate, dependable, adaptable
individuals who are strong communi-
cators, work well in a team environ-



ment and have a desire for continuous
learning and development,” notes
Nguyen. “Come with a positive attitude
and dress for success. Be confident

in your skills and experience. Express
your interest in joining Horace Mann
and those positions that match your
qualifications.”

Tina Compton, Employee Recruitment
Coordinator, Lincoln Land Community
College

Currently, LLCC has 26 open positions
for faculty and staff, including entry
level positions, says Compton. There
are also part-time adjunct instructor
positions, which candidates can apply
for at any time. In addition, LLCC offers
spring, summer and fall positions for
students.

Compton notes that LLCC looks for
candidates who have a passion for edu-
cation and helping students.

“Part of LLCC’s reason for participat-
ing in the job fair is to build pools for
sourcing employees for future open-
ings,” says Compton. “If we don’t have
the right position for a candidate at this
time, we still want to make a connec-
tion and build rapport so we can reach
out for future opportunities.”

Compton is happy to accept resumes
during the event. Candidates can also
email their resumes to hr@llcc.edu
and view open positions at https://llcc.
peopleadmin.com.

Katie Beveridge, Talent Acquisition
Manager, Memorial Health
Beveridge says Memorial Health offers
a wide variety of clinical careers for
nurses, medical assistants, pharmacists
and pharmacy techs, phlebotomists,
radiologic technicians, social workers
and therapists. There are also many
non-clinical openings, including roles
within housekeeping, food service,
patient registration, IT and security.

In addition, “Memorial Health offers
annual summer internships for nursing
students, as well as a summer employ-

ment program that allows students

to work in an open role within our
housekeeping, groundskeeping, patient
transport, food and nutrition or patient
registration areas,” she said. You can
view openings at jobs.memorial.health,

including summer employment options.

Beveridge sums up, “We look for
candidates who are passionate about

supporting Memorial Health’s overall
mission: To improve lives and build
stronger communities through better
health. Safety and integrity are strong
values important in health care.”

Jean Campbell is a Springfield writer
and former human resources profes-
sional.

AWESOMENESS

WANTED

We have multiple part-time
recreation & seasonal

“Jobs” to see a list of job
titles. To be considered for a

online.

application terminal.

We’'re Looking for

\Yi0lU

to Join Our Team!

Front Desk Support

Camp Counselors

maintenance job openings to fill.

Log onto our Website and click on

position, all applicants must apply

Don't have computer access? No
problem! Stop into our Bunn Admin
Office at 2500 S. 1th Street, Springf
ield IL and we'll connect you to an

Springfield Park District, more than a
job. Begin your adventure with us!

Lifeguards

Find your FUN, find your smile at springfieldparks.org
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Master virtual interviewing

If you are actively job-hunting, you’ll need

to master the virtual job interview. LinkedIn
published statistics summarizing all aspects

of working remotely at the close of 2023 and
claimed 93% of employers plan to continue
conducting job interviews remotely. Employers
have found this to be an effective means of
conducting initial interviews.

There are pros and cons to interviewing
virtually, but if you think about it, there are
many benefits. You can cast your net far and
wide and look for positions in other states or
other countries while saving yourself time and
money. On the flip side, you can anticipate

8 | Capital City Jobs | www.capitalcity.jobs
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more competition, and this is why you’ll need
to learn how to make yourself stand out in a
crowd when you're really sitting at home in
your favorite chair.

Harvard Business Review published tips on
how to make a good first impression during
a remote interview. Research was conducted
by studying 513 video recordings of remote
interviews held worldwide. Nearly 75% of
candidates who were not given a job offer
appeared to be distracted or failed to engage
the interviewer. Another common problem was
many sounded stiff and rehearsed, as if reading
from a script. Those who had a strong virtual

presence were more successful at getting the
job offer. They displayed confidence, commu-
nicated clearly and established natural rapport
with their interviewer. About 90% of successful
applicants followed these tips:

Your space matters

We make judgements about people within the
first seven seconds of meeting them. This is
not intentional, it’s something our brain does
automatically. But knowing this should drive
home the importance of controlling what you
can when interviewing virtually. In addition to



dressing professionally, making eye contact and
having good posture, you must also plan the
space where you will sit during the interview.
This will appear to be your office, and it is a
crucial part of your initial impression.

If you don’t have a dedicated office, that’s
no big deal. Keep it simple, and place your
computer on a table in front of a blank and
clean wall. Or, use a fake office background,
although this is not the time to be creative —
don’t appear to be conducting the interview
from the White House or a tropical beach.
Make sure all lighting is behind your computer
and shining onto (in front of) your face. Lighting
should be cool — blue tones as opposed to
yellow tones. Do not have a light or window
behind you as this creates a silhouette and
makes it impossible for the interviewer to see
your face, which will spell disaster for your
interview.

Have a table with a copy of your resume,
two writing utensils, a pad of paper for taking
notes, a list of a few questions to ask, and a
couple of projects to highlight along with a
glass of water covered with a lid. Keep these
items where the interviewer cannot see them,
and do not allow them to be a distraction.

Test upload speed

You want the interaction between you and

the interviewer to be as natural as possible, so
make sure your upload speed is fast. Upload
speed is how quickly data travels between your
computer and your network and is used for
streaming and videoconferencing. Do a Google
search for “internet speed test.” If you have
any concern about the reliability of your home
WiFi, plug your laptop into the cable source

at the wall with the local area network cable,
and make sure no other devices are using the
internet during your interview.

Practice
Even if you’e the person who groans when
a group leader announces, “Let’s break into
groups and role play,” this is a very important
event, and you'll kick yourself if you don’t give
it a practice run. Ask a trusted friend to be the
interviewer and give you honest feedback on
how you and your space look. Make necessary
adjustments.

Conduct the practice interview on the plat-
form you'll be using for the actual interview,

such as WebEx or Zoom. Rehearse looking into
the webcam to make eye contact, use hand
gestures to make sure your computer speed
keeps up and certainly check your volume. Do
a brief mock interview to make sure you don’t
speak too quickly or too slowly. Also, ask your
friend to note any background noise, and make
sure the ceiling fan doesn’t look like it’s balanc-
ing on your head. Make adjustments accord-
ingly, and you’ll feel much more prepared for

your first virtual interview.

When you cannot meet in person to give a
firm handshake, smile and establish yourself
as the confident and competent job candidate
you know yourself to be, you'll need to do
the next best thing and become a master at
making a great first impression as you look into
your computer monitor. As the saying goes,
“You never get a second chance to make a first
impression.”

| 4

CAREERS

across opportunity-rich
industries like healthcare,

manufacturing, technology and
more, there’s no place filled

with more work resources.
Together we Thrive In SPI.

L

From budding entrepreneurs
to established professionals

Springfield
Sangamon
Growth
Alliance

\\\/Jj

ThrivelnSPI
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Lincoln Land
Community College

Check out our great opportunities and apply online at www.llcc.edu/hr

Inquiries may be directed to the Equal Opportunity Compliance Officer at EOCO@Ilcc.edu.

Apply now to experience success at LLCC! Make a positive impact for years to come.
We offer an extensive benefits package, including medical, dental and life insurance plans as well
as tuition reimbursement and paid winter & Spring breaks, sick and personal time.

Build your career at Lincoln Land Community College

Make the world a better place while building a meaningful career with Lincoln Land Community College. Our two-year,
public institution of higher education is located in the state capital of Springfield, Illinois and serves a highly diverse student
population throughout Illinois Community College District #526, the largest community college district in Illinois. You can
extend your impact much further, enhancing lives everywhere with your passion for learning and achievement.

OO

Lincoln Land Community College does not discriminate against any student, employee, prospective employee or any other person on the basis of their actual or
perceived race, color, religion, sex, sexual orientation, gender, gender identity, national origin, ancestry, age, marital status, physical or mental disability, military
status, political affiliation, or any other protected status in its programs and activities. More information may be found at http://www.llcc.edu/equal-opportunity.

Lincoln Land Community College is a drug-free workplace.

Consider joining
Sparcs

Make a difference
N YOUR life

HS Diploma or GED
Currently hiring Valid lllinois

Driver’s License
the followlng Mﬁm Proof of Car Insurance
Vocational DSP, Social Security Card
Floor Technician, oF Birth Cettificate
Residential DSP,

Training Specialist

S]),EH‘(; 232 Bruns Ln., Springfielc

Being around and helping
the folk’s achieve their goal
is the best part about being

onthe Sparc Team.
Alice Rice-Donelson,
DSP/Med Runner =

Call Jessica Ross
—=—y217-793-2100 Ext. 143

ri

1, 1L 62702 spfldsparc.org
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The Chamber’s Spring Job Fair - List of Employers

Traditional Job Fair (4 -6 p.m.)

Abcor Home Health, Inc.

Blue Cross Blue Shield of lllinois
Capitol Radio Group

Community Child Care Connection, Inc.
Crawford, Murphy & Tilly, Inc.

Crowne Plaza Springfield Convention
Center

CSC

EPIC

Executive Transportation

Express Employment Professionals
Friendly Chevrolet

Gateway Foundation

Horace Mann

Hospital Sisters Health System

Hy-Vee

lllinois Air National Guard — 183 Wing
lllinois Department of Children & Family
Services

lllinois Department of Commerce &
Economic Opportunity

lllinois Dept. of Human Services, Division
of Rehab. Services

lllinois Educators Credit Union

INB

Keller Williams Capital

Land of Lincoln Goodwill Industries, Inc.
Land of Lincoln Workforce Alliance at
lllinois workNet Center

Lincoln Land Community College
Manpower

Memorial Health

Orthopedic Center of lllinois
Prairieland FS, Inc.

Sangamon County CASA

Sangamon County Circuit Clerk
Sangamon County Sheriff’s Office
Sangamon Mass Transit District

SIU Medicine

Springfield Clinic, LLP

Springfield Fire Department
Springfield Housing Authority
Springfield Police Department
Springfield Public School District 186
Springfield Urban League

Springfield Utility Office

The Goddard School

Timi’s Tours

Two Men and a Truck / Central Illinois

University of lllinois Springfield
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Premier Sponsor Partner Sponsor
E SIU Medicine
mommmausswu

Tuesday, April 23, 2024

Youth Job Fair: 12:30 - 2:30 pm
Traditional Joh Fair: 4:00 - 6:00 pm

Crowne Plaza Springfield Convention Genter
3000 S. Dirksen Pkwy. Springfield, IL

Job seekers will find employers hiring for a variety of positions:

Administrative Information Technology
Construction Management
Education Manufacturing
Healthcare Sales

An updated list of participating employers can be found at
www.gscc.org.

Job seekers do not need to pre-register!

The Chamber Job Fair is also sponsored by:

-\‘ rkNet” l ‘ '_._INS]IIGSS CROWNE PLAZA

SR Yt o SPRINGFIELD - CONVENTION CENTER
NG+ COMNECTING + GEVIIRoWG NGO WORIFORCT

CAPITOL RADIO GROUP

NEUHOFF MEDIA SPRINGFIELD

A 96.7
%? @ snanrslsﬁ
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(HTrnEd | ""”-:.. '
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The Chamber’s Spring Job Fair - List of Employers

Youth Job Fair (12:30 - 2:30 p.m.)

Capital Area Career Center (CACC)
Crawford, Murphy & Tilly, Inc.

EPIC

Express Employment Professionals
George Alarm

Hospital Sisters Health System

Hy-Vee

lllinois Air National Guard —183rd Wing
lllinois Educators Credit Union

lllinois State Fair

Land of Lincoln Workforce Alliance at
lllinois workNet Center

Lincoln Land Community College
Nelson’s Catering

Panther Creek Country Club

Plumbers, Steamfitters & HVACR Techs

Local 137

Prairieland FS, Inc.

Sangamon County Circuit Clerk
Sangamon County Sheriff’s Office

SIU Medicine

Springfield Clinic, LLP

Springfield Fire Department
Springfield Human Resources
Springfield Police Department
Springfield Sangamon Growth Alliance
Springfield Urban League

Springfield Utility Office

SYNERGY HomeCare of Central Illinois
The Goddard School

YMCA of Springfield

Chamber Job Fair

2024 .:
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Sound mind, sound body,
sound success

Caring for your physical and mental health can boost your career

When asked what we want to be when we
grow up, no one says “fit and healthy.” Instead,
we think of our education, training and various
ways we might wish to spend 40-50 hours per
week. When we enter the workforce, our jobs
often take priority over our fitness. Many of us
have made the choice (or been forced) to stay
late at work and sacrifice our personal time. As
we age, we devote time to family and home,
reducing our personal time even more. While

14 | Capital City Jobs | www.capitalcity.jobs
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our precious personal time decreases, our
stress level (and often our waistlines), tend to
increase.

As a busy professional and working mom,
I had to face these challenges head-on. | ran
track in high school and always enjoyed run-
ning. It’s a great way to burn calories and clear
my head. But when my kids were little, it was
hard to find 30 minutes for a quick jog, or even
a walk. | found myself feeling cranky and resent-

ful; feelings that followed me into the office and
surely made me less effective at work.

My favorite running shoe is ASICS, which |
only recently realized is an acronym for “Anima
Sana In Corpore Sano.” This Latin phrase trans-
lates to “sound mind in a sound body.” This has
become my mantra, encouraging me to balance
mental health, physical health, and business
success. Since prioritizing my health in the past
five years, I've maintained my weight and kept



my blood pressure, cholesterol and other health
indicators on track. In addition, the endorphins
| get from exercising keep me pumped and
energetic enough to run a successful consulting
business and keep up with my kids.

Have you ever considered how your health
is impacting your career success? Taking care
of your health allows you to have more energy,
increase productivity and be more effective
in all areas of your life. You can’t pour from an
empty cup. If you've put your health on the
back burner, the time is right to re-prioritize.
To retain employees, companies are putting
more emphasis than ever on flexible schedul-
ing, work-life balance and physical and mental
health benefits. If you're wondering whether
your career could use a health-boost, consider
these work-related benefits of improved fitness:

Enhanced creativity, focus and
problem-solving ability

A 2019 study by the British Journal of Sports
Medicine found that morning exercise improves
attention, visual learning, and decision-making.
To work “on” your problems, you need to step
“out” of them. Fresh air, sunshine, and a change
of scenery will clear your mind, allowing you
the mental clarity to generate better solutions
to situations you’re facing at work.

Increased motivation and

overall productivity

When you start the day with a good sweat or
other exercise, you arrive at work feeling ener-
gized and accomplished, rather than resentful
and sluggish. It’s like you already “won” the day.
Further, regular exercise curbs unhealthy snack-
ing and helps actively manage cortisol, a hor-
mone that helps us stay alert but can contribute
to stress and weight gain when unregulated.

Fewer absences

The sedentary lifestyle we have adopted in

the U.S. is taking a toll on our bodies. We sit

an average of 7.7 hours per day. All this sitting
sends signals to our brain that we’re “powered
down,” and this low-energy position is creating
health effects that cost billions. A 2021 study
in the Journal of Occupational and Environ-
mental Medicine reported that obesity results
in an average of three more days off work per
employee per year. Even more alarming, a 2020
National Library of Medicine article reported
that sedentary behavior increases mortality,
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cardiovascular disease, cancer risk, hyperten-
sion, osteoporosis and depression. Achieving
career success is difficult if you're too sick to
show up.

If your health has been on the back burner,

or you need a way to kick your career into

high gear, make this your year. Start simple,
with a quick lunchtime walk or light stretching
between meetings. Take the stairs. Park farther
away. Pack healthier snacks. Maybe skip the
sugary morning “coffee” drink.

Once you master these habits, push it further.
Get up a little earlier to exercise, slowly increas-
ing to one hour. Set your gear out the night

*

*

S

*
*
\J
.

before. Prep healthier meals. Schedule time
on your calendar to hit the gym. Involve your
friends for moral support.

A sound mind in a sound body is key to elevat-
ing your effectiveness at work or gaining a
competitive edge when applying for that big
promotion. Good mental and physical health
will benefit your career success in many ways,
so get busy getting healthy.

Kelly Gust is the CEO of HR Full Circle, a Spring-
field-based consulting firm that provides talent
management and human resources consulting
to organizations of all sizes and stages.
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Cs2ZMMUNITY

. HIRING!
HELP

wANTED .- P Provider Service Team Members

SPR|NGF| ELD Minimum Requirgn—\enis:'
. ~ 0 -~ * Minimum of Associates Degree
LocATlo Ns: * Degree must be in ECE or related field
N - * ECE-related experience is necessary for most « Full healthcare benefits & life insurance

SQUTH GRAND positions : = Generous PTO and 13 paid Holidays

WABASH + Valid lllincis driver's license and proof of car insurance » 401k with employer match

* Pass a background check

We offer:

= Competitive wages

Apply Now

APPLY ONLINE AT:

WWW.MCHIRE.COM

=ind vour passion

.:'."."._-:'J, - ] | Ol 221 1l

-
at Memorial Health
Merorial Health is hiring for
a wide range of positions. All
experience levels are needed. Visit

our new careers website and see
everything Memorial has to offer.

Apply at jobs.memorial.health

Memorial
Health

N2
;.\nk like YR G the Place.

Are you ready to join a winning team?

Check out our open positions at HCU. We offer competitive benefits and an even more
amazing work environment. Who says you can't further your career while having fun?
Find out more today by visiting www.hcu.org or by email at hr2@hcu.org.

www.hcu.org | 217-726-8877

e
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Seven items to put on
your resume

The job seeker's
goals are cle:

Achievements

Hays up
the job seeker's best
selling points.

timiz

/ rnlp\nnt keywords

The resume format
is consistent.

' the job
s@ukm s most recent
work experience.

The “Education™
sectlon tt

CCJOBS | Asia Johnson

CHANGING
CAREERS?

| Details to Include on Your Resume

Presented by:

TopResume’

1 OBJECTIVE: IN-HOUSE LOBBYIST
Extensive Litigation Experience with Emphasis on Criminal Law aned Lobhyist Collaboration

[-05 'bl]ll wrmr) in board- for \ur},mu
llhlv lnmlerabk experience in legal meardn. uﬂuu stakehobder
Iyt i

Advocacy Public Relations Government & Public Alfairs *  Relationship Building
Analytical & Tactical Planning *  lssue Diagnosis & Resolution . ative Advocacy
Legal Management *  Policy Development *  Strategic Communications

PROFESSIONAL EXPERIENCE
ATTORNEY AT LAW | 2009 - Present
Stanley Scibelta, LLC, Washington, DC -
% of personal firm delivering wide range ol s, including civil litigation, administrative
versee drafting, mn-rpnrumn application, and compl of legal documentation,
onalized logal guidance. Perform securities

an various high-stakes, highly visible court ca:
iw enforcement and prosec

able laws and regulations. Defended clients with issues surrounding arrest,

criminal investigati riminal charges, sentencing, or appeals. Oversaw and analyzed discovery process. Represented
clients in court during motions, hearings, and trials.

nized for delivering outstanding client s

ablished reputation for aggs

hanced legal firm brand and

w through responsive service and creative problem-solving.
ation of clientele.
lity through marketing, networking, and thought leadership.

CAREER NOTE: Early career experience included role as Assistant State Attorney for State Attorney’s Office, Eleventh
Judicial Circuit and additional work a3 a criminal defense attorney. Additional details available upon request. (g

EXECUTIVE ENGAGEMENTS
BOARD MEMBER, LEGISLATIVE AFFAIRS COMMITTEE | 2010 - 2016
Virginia Assaciation of Criminal Defense Lawyers [VACDL)
= Played major role in policy advocacy activities by mrdinllln! the organization's outside lobbyist tracking
functions (>85 bills per year) pertaining to criminal justice. '3
= Testified before various legislat
= rtici

Jurix Doctor Degre TY ing
Bachelor of Arts, Political Science & Inle.llhma] Alfairs, WAKE I OREST UNI\'I—.R}IT\' Wmslun Salem, NC

Looking for a new job opportunity?
It’s never easy to leave a job or
industry that you have been in
for a long time. However, making
the switch can be worthwhile.
One of the first things you’ll
want to do is make sure your
resume is transferrable and up-
to-date with your most recent
career achievements.
TopResume offers seven
strategies for preparing for a
career change by updating your
resume for job search success.

Asia Johnson is an award-winning
content marketing specialist

for Express Employment Inter-
national, covering a variety of
career topics for job seekers and
associated audiences. This article
first appeared in the May 23,
2023 edition of Job Journey. Visit
blog/expresspros.com to sign up
for this monthly newsletter by
Express Employment Professionals,
which provides tips and advice for
every stage of your working life.
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Join Our Talent Community

All Shifts
RNs and LPNs

Evenings and Overnights Available

"""'i LINCOLN
PRAIRIE

BEHAVIORAL HEALTH CENTER
#iforthekids -

Please apply online at https://linconprairiebhc.com/careers

Come join the FIRST TEAM!

We are on the lookout for top-tier
professionals to add to our Team of
Paramedics and EMTs. Our company
is growing, innovating, and moving
forward into future of Emergency
Medical Services. Come join us!

fcsFirst 2

ield, Ilin

a not-for-profit ambulance service
operated for community benefit

200 N Grand Avenue W, Springfield, IL 62702
(217) 535-0100 « www.medicsfirst.com
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When you're thinking about a career change or
a job to take on after high school, which types
of jobs do you think of first? If most of your
work ideas revolve around an office, you prob-
ably aren’t thinking about skilled trades jobs.

So, what is a skilled trade? At the most basic
level, a skilled trade is any job that requires a
specialized skill, usually obtained through a
technical school, college or on-the-job training
through an apprenticeship or internship.

Skilled trades usually don’t require a four-
year degree. However, some may require a cer-
tification or license earned through a school or
state agency. Some require associate degrees
or associate degree programs.

Often, you'll see skilled trades broken down
into categories, with a variety of jobs in each
category, including:

e Industrial: welders, fabricators, machinist,
pipefitters

e Construction: electricians, cement and
concrete finishers, drywall, carpentry

e Motive Power: engine mechanics, electrical
systems technicians, heavy duty equipment
repair, paint and body technicians

¢ Transportation: commercial drivers, heavy
equipment operators

e Services: hair stylist, property and building
maintenance, electronic service technician,

toworkin

| skilled trades

field technician, dental assistants, computer
repair technicians, kennel assistance, and chefs
So, now that you know what the skilled trades
are, what are some good reasons to pursue
them?

Lower tuition

According to Admissionsly, the average
total price for a traditional college degree

is roughly $122,000. Contrast this with the
tuition of a trade school, where average
fees range from $3,600 to $14,500 per year,
with most trade schools being a two-year
program.

High pay

Electrician Apprentice Headquarters notes
that the average apprentice salary in 2021
was $34,841. According to ZipRecruiter,the
national average for skilled trades jobs is
$42,322. Typically, as your experience grows,
so does your paycheck.

Job satisfaction

If you don’t thrive in an office environment,
the skilled trades might be for you. Many
positions involve working as part of a team
in an entirely different sort of work setting. If
you like working with your hands, the skilled

CCJOBS | AsiaJohnson

trades frequently give you an opportunity to
do that. You're also free from having to navi-
gate office politics if that isnt your thing.

You can be your own boss
While you're certainly free to work for a
company if you'd like as a tradesman, many
work for themselves and start their own
companies. That means you choose how
much you charge, when you work, and what
clients you want to work with. That way you
can spend more time with family. You can
have your own home office, and you won’t
have to spend any time in a cubicle.

Just like any other job, a position in the
skilled trades isn’t for everyone. But if it
is right for you, you might find a fulfilling
career you hadn’t considered before.

Asia Johnson is an award-winning content
marketing specialist for Express Employment
International, covering a variety of career
topics for job seekers and associated audi-
ences. This article first appeared in the June
9, 2023 edition of Job Journey. Visit blog/
expresspros.com to sign up for this monthly
newsletter by Express Employment Profes-
sionals, which provides tips and advice for
every stage of your working life.
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KLUGHART
MECHANICAL

HEAT AIR ELECTRIC

Klughart Mechanical Contractors
is seeking the following
professionals:

e Electricians
e Carpenters

e Rental Maintenance
Technicians

Contact us at

£

ﬂ Serving Membersin
28 Counties
15 Branches
LAND OF LINCOLN CREDIT UNION - 10 Cities
iscommittedto @
COMMUNITY 3
INVESTMENT. o @
BANK at LLCU & feel good P
about where you BANK. @
Savings « Checking « Credit Cards
Mortgages « Loans « Financial Counseling

LLCU.ORG 844.222.7788

Come Join Our Team! :

UCB was recently named Best Place to Work
in the Best of The Capital! Apply now to
come a part of the UCB Team and enjoy all

the benefits including:

Health Insurance
Vacation/Sick Time

401(K)
Tuition Reimbursement
and Much More!

§ | I—I‘[ { ;})
'WINNER
e

The Leader af Comm

UCBbank.com/careers | 217-787-5111
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Holidays & “Bankers Hours”

.‘iB

UNITED COMMUNITY BANK

unity Banking




One of the best compliments | get from clients
is when they say, “We’ve made more progress
in the past six months working with you on
[insert complicated problem here], than we
have in the past six years.” Facing a tough
or ambiguous problem at work or in your
personal life is like staring into a thick fog. It’s
hard to see what lies ahead, so many people
just stay put, watching the months... and then
the years, tick by.

As someone who is equal parts change-
addicted and routine-avoidant, | tend to find
myself in the middle of organizational change

CCJOBS | Kelly Gust

efforts. I've helped dozens of change efforts
reach the other side of the unknown abyss
successfully. Below is a summary of ways I've
helped organizations get unstuck and start
moving from the stage of pontificating about
“someday we should...” to a new reality.
First, consider why you're stuck.
Sometimes being stuck is a sign that yowre
unclear on goals. What specific outcome do
you crave? What does success look like? Be
as detailed as possible. The clearer you can
describe your desired state, the more likely it
is that it can be achieved. Another question to

consider is whether you’re chasing the wrong
goals, or pursuing them for the wrong reasons.
Is your motive to make improvements, or to
feed your ego? Are you trying to win for your
team, or just for yourself? Are your goals

in line with your long-term goals? Finally, a
key reason for being stuck could be that you
don’t have support for your ideas. If you find
yourself operating alone, take time to get buy
in from your stakeholders, senior leaders,
peers, partners, or others needed to help
make the effort successful. Gaining support
could be a necessary precursor to future
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progress.
With confirmation on your goals and
top-level support, it’s time to start unfreezing
and make progress towards on your change
initiative. This feels uncomfortable, as if look-
ing into thick fog. When driving into fog, a
good idea is to reduce your speed and keep
your lights low. As you move forward you can
see further down the path, but you must do
so slowly and deliberately to avoid uncertainty

and expensive mistakes. Forward is a pace;
small progress is still progress. Break your
vision down into smaller, actionable steps to
help you move ahead deliberately and with-
out catastrophe.

If you're still feeling stuck, try changing
your perspective. One way that has worked
for me and my clients is to discuss the
problem with someone distanced from it,
perhaps even someone in another industry,

YOUTH SERVICE BUREAU
SPRINGFIELD. IL

The Youth Service Bureau is a licensed
Child Welfare agency serving at-risk youth
ages 11-24 and their families for over 40
years.

NOW HIRING
HY Case Manager FT
Mentors PT
Counselor FT
Youth Shelter Staff FT/PT

How to apply:

- Online at indeed.com

- In person at YSB office located at
2901 Normandy Rd., Springfield, IL
(Monday-Friday 8am-3:30pm)

- By emailing your resume to
md@ysbi.com

Questions? Contact Michelle Davis at
217-529-8300, ext. 225 or md@ysbi.com
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profession or leadership level. It’s easy to
become myopic when surrounded by similar
viewpoints. A health care client recently
was feeling hopeless about high turnover in
their industry, as if there was nothing they
could do to improve employee engagement.
Unfortunately, their health care peers shared
similar views. But when she spoke with a
hospitality leader about creative ways for
new hire onboarding and guest service, she
walked away with plenty of new ideas.

A benefit of comparing notes with other
people is that people are simply wired dif-
ferently. | do a lot of work with personality
assessments, and some individuals are wired
for process and precision, with strong atten-
tion to detail and respect for rules and regu-
lations. Others are wired for innovation and
agility, with a big-picture vision and ability
to persuade others to change. If you're the
process/precision person, you might benefit
from a visionary who can breathe confidence
into your ideas. If you're the innovator, you
will benefit from a detail-oriented partner to
help bring your ideas to life.

Another way to change your perspective
is to get out of the office. Some fresh air, or
even an entirely new hobby that gets you out
of your comfort zone, can provide the iner-
tia-breaking boost needed to inspire progress
toward your goals. One client recently shared
that they had tried rock climbing at a local
gym, which left them feeling strong and “in-
vincible.” This feeling infused their work with
new energy and they finally made progress
on a big IT initiative.

Finally, sometimes to get unstuck you
need to bring in a professional coach,
subject-matter expert or consultant. The
right professional can serve as a qualified
sounding board, providing the real-world
experience needed to help you overcome
inertia and add confidence and actionable
steps to your ideas.

Just because you're stuck in the fog
doesn’t mean you won’t ever be able to see.
It just means that you need to make small
progress so that you can see further down
your desired path.

Kelly Gust is the CEO of HR Full Circle, a Spring-
field-based consulting firm that provides talent
management and human resources consulting
to organizations of all sizes and stages.
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& Moving®
Services

At Vyper Delivery of Springfield, IL, we
currently seeking a reliable and
motivated Delivery Driver to become an
integral part of our logistics team!

We are now open for business at 3460
Wabash Ave. If you enjoy the driving on
the open road and take pride in timely,

Sate telUaty el lova'te Heal fam ot Pay Rate: $17-$20 per hour, commensurate with

experience
Responsibilities:
+ Safely transport goods to customer
What We Do loca_tion_s in a timely, safe, and courteous manner
] *Maintain accurate records of deliveries and
* Parcel Delivery partnered customer authorizations
w;rh_FedEx/Road;e *Plan routes and meet delivery schedules
* Carrier & 3rd Party - Communicate effectively with dispatch or
Delivery of Packages management regarding delays or unforeseen
e Moving & Packing issues

Services *Run delivery routes daily

Call Us Today Requirements: _ _ _
21 7 299 5663 * Proven work experience as a Delivery Driver
= o - Valid professional driver’s license
www.vyperdelivery.com * Ability to operate forklifts and tractors
in a variety of weather and traffic conditions
+Good driving record with no traffic violations
We Offer:
p——————————— ]  Competitive hourly rate (516 -$20 based on

VYPER rasnsporrarion experience)

3460 W. Wabash Flexible scheduling
Springfield, lllinois * Opportunities for overtime
62711 * Supportive team environment
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FORWARD.

FOR YOUR CAREER.

Clinical and Non-Clinical Openings

Health, dental and life insurance options
Paid vacation, holidays and sick time

Tuition reimbursement

;

@ SIU MEDICINE

siumed.edu/careers

RNs | LPNs | Medical assistants
Secretarial | Medical coding

Finance | Facility operations | IT

Medical insurance | Medical office

Scan the QR code with

> your phone's camera or
visit siumed.edu/careers
to see all open
positions.
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